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APPENDIX 2

TRAINING AND ASSESSMENT COMPETENCIES TO BE HELD BY TRAINERS AND ASSESSORS 
Determination of the National Quality Council 17 June 2010
	The NQC has agreed to a transition period of two years to allow providers time to adopt a planned approach to ensuring all trainers and assessors meet the requirements of Standard 1.4(a) as agreed by the Council on 17 June 2010 and set out below. Therefore, until June 2012, the NQC’s Determination of 18 December 2009 (at Appendix 3) in relation to Standard 1.4(a)will also continue to apply




The AQTF Essential Conditions and Standards for Continuing Registration specify the requirements to be met by RTOs throughout their period of registration. The National Quality Council is responsible for determining the training and assessment competencies to be held by trainers and assessors in accordance with Standard 1.4(a) as set out below.

Standard 1 The RTO provides quality training and assessment across all of its operations.

Element 1.4 Training and assessment are delivered by trainers and assessors who:

a) 
have the necessary training and assessment competencies determined by the National Quality Council or its successors; and

b)   
have the relevant vocational competencies at least to the level being delivered or assessed, and

c)
can demonstrate current industry skills directly relevant to the training/ assessment being undertaken, and
d) 
continue to develop their Vocational Education and Training (VET) knowledge and skills as well as their industry currency and trainer/ assessor competence.

The current National Quality Council policy in relation to Standard 1.4(a) is as follows. Trainers must:

i) 
hold the TAE40110 Certificate IV in Training and Assessment from the TAE10 Training and Education Training Package; or

ii) 
be able to demonstrate equivalent competencies; or

iii) 
work under the direct supervision* of a person who has the competencies specified in (i) or (ii) above ; and be able to demonstrate vocational competencies at least to the level of those being delivered.

Note: Direct supervision is achieved when a person delivering training on behalf of the RTO has regular guidance, support and direction from a person designated by the RTO who has the trainer competencies in (i) or (ii) above and who monitors and is accountable for the training delivery. It is not necessary for the supervising person to be present during all training delivery.

Assessors must:

i) 
hold the following three competencies from the TAE10 Training and Education Training Package:

a) TAEASS401A Plan assessment activities and processes

b) TAEASS402A Assess competence

c) TAEASS403A Participate in assessment validation; or

ii) 
be able to demonstrate equivalent competencies to all three units of competency listed in (i).

Note: If a person does not have the assessment competencies as defined in (i) or (ii) above and the relevant vocational competencies at least to the level being assessed, one person with all the assessment competencies listed in (i) or (ii), above and one or more persons who have the relevant vocational competencies at least to the level being assessed may work together to conduct the assessments.

Vocational competency

Vocational competency is defined as broad industry knowledge and experience, usually combined with a relevant industry qualification. A person who has vocational competency will be familiar with the content of the vocation and will have relevant current experience in the industry. Vocational competency must be considered on an industry-by-industry basis and with reference to the guidance provided in the

Assessment Guidelines of the relevant Training Package.

Training Packages include advice specific to the industry related to the vocational competencies of assessors. This may include advice on relevant industry qualifications and experience required for assessing against the Training Package or for specific qualifications within the package. The Training Package will also provide specific industry advice outlining what it sees as acceptable forms of evidence

to demonstrate the maintenance of currency of vocational competency.
Source: AQTF Users’ Guide to the Essential Conditions and Standards for Continuing Registration
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